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ABOU |

Aahung is a Karachi-based NGO that has been working to improve the Sexual and Reproductive Health and Rights
(SRHR) of the men, women, and young people of Pakistan since 1995. The Aahung team works for capacity
strengthening to improve the quality of Sexual and Reproductive Health (SRH) services while advocating for an
enabling environment in which every individual’s sexual rights are respected, protected, and fulfilled.

SRHR covers arange of issues including Child Sexual Abuse (CSA), violence against women, Child Early and Forced
Marriages and Unions (CEFMU), puberty, body development, hygiene, unwanted pregnancies, Sexually
Transmitted Infections (STIs), HIV/AIDS, and sexual disorders. Aahung works towards the prevention and
management of these issues.

Functioning in an environment devoid of expertise or resources, Aahung has been successful in developing
culturally relevant strategies to respond to the sexual and reproductive health needs of the Pakistani population.
Moreover, Aahung has had success in integrating sexual and reproductive health education in medical, academic,
and educational institutions across Pakistan.

Recently, Aahung, along with the Pakistan Institute of Corporate Governance (PICG), has made a foray into the
corporate sector, training both managerial staff and executives on the prevention of sexual harassment in the
workplace and delineating what a safe workplace truly entails.

Since its inception, Aahung has focused on sustainability as a key component of its program design and
implementation. As the education system in Pakistan is decentralized at provincial levels, Aahung's advocacy
interventions focus on collaborating with provincial education departments. Through mapping exercises and
developing a best practice model for integration, Aahung has been instrumental in the Sindh Government’s move
to incorporate Life Skills Based Education (LSBE) into the provincial educational curriculum.

Aahung’s key strategy involves partnering with organizations for the integration of SRH information into their
programs and for advocating policy and practice change at institutions.
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BOARD

Khusro Mumtaz is a banker and currently the Chief Risk Officer at JS
Bank. He is also a well-known op-ed columnist for a national daily
newspaper and a popular, award-winning film critic.

An economist by qualification, Al-Malik Khoja has diverse experience in
the commercial and development sector. He has held leadership
positions in various institutions and now advises on building
organizations. He has developed appreciation of the need to develop
business models that address the social dimensions, but with emphasis
on long-term sustainability.

Ayesha Khan is Director at the Collective for Social Science Research in
Karachi. She researches gender and development, social policy and
conflict/refugee issues in the region. She is author of The Women'’s
Movement in Pakistan: Activism, Islam and Democracy (2018). She has
served on the governing bodies of leading NGOs and advocacy-related
task forces to influence government policy. Currently she is Visiting
Faculty at the Department of Social Sciences and Liberal Arts at the
Institute of Business Administration (IBA). Ayesha has previously served
two terms on the Aahung Board.
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Fatima Haider is a practicing therapist, having completed her advanced
diploma in Humanistic Integrative Counselling from CPPD. Prior to her
counselling career, Fatima was actively involved in the development
sector. She worked at Aahung from 2003-2011 performing various
functions and serving as a senior member of the organisational
management team. Her areas of interest include research, monitoring
and evaluation strategy planning and organisational effectiveness. She is
currently serving on the board of APWA-RLCC (Ra'ana Liaquat
Craftsmen's Colony Welfare Project).

Khadija Bano Ahmed is an educator and activist with over 20 years of
experience working with, teaching and mentoring young people. She has
taught English Literature and Language at the Beacon House, Bayview
Academy and Nixor and is widely recognized for her training, teaching,
mentoring and development skills. Khadija was on the curating and
on-ground team for the Kara Film Festival from 2002 - 2007 and was
involved in a range of roles from concept development to fund-raising.
She enjoys the arts and theatre and other than her involvement with
high school productions, she has also worked on a number of
documentaries, particularly on the research and subtitles.

Nida Khan holds a double Masters in Clinical Psychology, with a
specialization in working with adolescents. She has worked in high
schools in the United States and Pakistan as a therapist, worked at the
Pakistan Association for Mental Health (PAMH) and hospital settings in
research and clinical capacity, and is currently in private practice. Nida
also has adiploma in Clinical Supervision, and supervises both therapists
in training, as well as qualified therapists in the field. She is also currently
on the faculty of The Lyceum, where she teaches Psychology and leads
the Spoken Word poetry program. Her passion is to integrate the
expressive arts into clinical therapeutic settings.
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Rubica Raza has an accounting background with a Bachelors in
Commerce from Karachi University, an ITP (Income Tax Practitioner) and
has done her Chartered Accounting (CA) Foundation from the Institute
of Chartered Accountants in Pakistan. Rubica has worked with Grant
Thornton Chartered Accountants, Pakistan and has represented various
clients at Income Tax Appellate Tribunal level independently, has assisted
lawyers in preparing cases for representation in High Court and Supreme
Court and has been involved in tax related advisory services. She also has
teaching experience and for the past three years has volunteered for All
Pakistan Women'’s Association (APWA) as an honorary treasurer and has
been associated with RLCC, INJAZ Pakistan and Ida Rieu Welfare
Association.

Hafsa Abbasy is a senior management professional with over 25 years of
experience in banking and human resource management. Currently
Hafsa is the head of human resources at Bank Al Falah and is directly
responsible for developing and leading the People Agenda for the bank
in line with the overall Bank Strategy, both for local as well as
international operations. Hafsa has a BBA (Hons) and MBA from the
IBA.
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A NOTE FROM [HE

As the world continued to see twists and turns while navigating a global
pandemic, Aahung spent most of the '21-22 program year innovating and
coming up with solutions on how to work effectively during COVID. Like
many, work streams became hybrid, and technology took on a new level of
importance in trying to reach key stakeholders. As much of Aahung’s work
has traditionally involved working in institutional spaces such as schools and
health facilities, the new online information and training forums came with
their own set of challenges. The key question remained throughout: how to
reach the stakeholders who are the most marginalized and lack access to
technology? While this challenge has not been resolved, in many ways the
pandemic brought with it new opportunities, particularly for reaching out to
younger and adolescent populations who are accessing technology more
readily. It also paved the way for innovations in communication, which will
allow for safer, confidential access to SRHR information and services in the
future as technological outreach is expanded. And there a dearth of
technological access is available, Aahung has continued to work on solutions

- for accessing young people by training community mobilizers and youth
G champions who can reach out in their communities and continue to get

critical information to young people located in rural areas of the country.

As happens, the local and global continue to shape and influence one another, and this year has seen no less with a critical decision
in the US Supreme Court challenging a woman's right to make decisions about her own body and fertility choices, ongoing wars and
humanitarian crises, and in Pakistan, enduring political instability, which resulted in another change in government. These events
and many more occurring all over the world, directly impacting individual human rights and often, sexual rights specifically, have
shown that now, more than ever, there is a critical need to strengthen national, regional and global ties to continue advocating for
SRHR. Aahung has been a part of critical working groups that are expanding the understanding and implementation of
Comprehensive Sexuality Education (CSE), re-thinking the mechanisms that can empower girls and overcome child, early and forced
marriages, and re-imagine the ways in which criminal law and sexual rights interplay. These areas of thought work are important,
both for lending a local perspective to global dialogues and ensuring that South feminist voices are being captured in policy demands
and developments, but also to continue challenging the way in which we have traditionally created SRHR programs. As we continue
to learn more from stakeholders that we are aiming to support and empower, we can make our own interventions more effective
and needs-based.

Finally, Aahung has also spent a good part of the year working on a new area of program intervention, which aims to improve the
SRHR ecosystem in working environments of Pakistan. Sexual harassment, which gained a significant amount of attention with the
#MeToo movement, also impacted Pakistani work spaces, which started to pay more attention to the issue of gender development
and equality. Aahung has engaged the corporate sector, to begin with, to look into developing partnerships that focus on creating
safer working spaces for women, in particular, and pay more attention to the issue of sexual harassment. This area of work supports
Aahung’s endeavors to create safer spaces in all the institutions in partners with, including schools, where the prevention of
violence and sexual abuse of children, is a key theme that continues to be central to Aahung’s Life Skills Based Programming.

While challenging, the past year has brought with it a great deal of learning and a push to work in new areas, engage more deeply
with technology, and continue to strive to overcome the challenges of access which have always been formidable in Pakistan. As we
think forward, Aahung will continue to find ways to make strides with young people and other marginalized groups in the areas of
SRHR that remain the most stigmatized.

Sheena Hadi
Executive Director
Aahung
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AAHUNG'S IMPACT
2022-2023

This year, we connected with schools, teachers, students, government departments, and community members to
work with them on advancing adolescent and youth SRHR. We added new partners to our network of schools to
provide training on LSBE, built the capacity of master trainers who can then continue to train others on SRHR, and
trained youth champions and key community influencers who would work in their localities to promote SRHR.

Aahung also sensitized staff of healthcare helplines to cater to the needs of adolescents and youth. We recognize
that young people have many influencers in their lives, the most important of whom are parents. Hence, we
conducted several sessions with parents to sensitize them on SRHR issues. Moreover, Aahung has worked tirelessly
with the government to improve sexual and reproductive health services, and this year we formed a partnership
with the School Education and Literacy department (SELD), Government of Sindh, for testing primary school LSBE
content in the province. We also partnered with the Department of Health (DOH), Government of Sindh for
developing Youth Health Centers (YHC) in two districts of the province.

At Aahung, we believe in evidence-based approaches to promoting SRHR, so we conducted various research
projects, the findings of which directed our work. This year, three salient projects were carried out. The first of
these was a situational analysis of two districts in Sindh, to understand gaps in knowledge, attitude, and
perceptions of communities on SRHR. The second project was the development of a monitoring and evaluation
framework to assess the success of youth health centers we established. Finally, a comparative analysis study was
conducted to evaluate the effectiveness of combined youth and parents’ awareness sessions in improving the
utilization of Adolescent and Youth Sexual and Reproductive Health (AYSRH) services in two districts of Sindh.




NEW PARTNERS SCHOOL TEACHERS

ACROSS SINDH TRAINED
MASTER TRAINER YOUTH CHAMPIONS HELPLINE STAFF
TRAINED TRAINED FROM 4 HELPLINES
TRAINED
YOUNG PEOPLE TRAINED KEY COMMUNITY SESSIONS TO SENSITIZE
BY CHAMPIONS INFLUENCERS TRAINER PARENTS ON SRHR
CORPORATE EMPLOYEES NEW PARTNERSHIPS WITH NEW MANUALS AND
TRAINED ON SEXUAL SINDH GOVERNMENT TOOLKITS DEVELOPED FOR
HARASSMENT SERVICE
RESEARCH PROJECTS STUDENTS TRAINED ON LIFE

COMPLETED SKILLS BASED EDUCATION



SOCIAL

To promote SRHR across Pakistan, we work through platforms such as radio and
social media to increase knowledge and enhance public discourse.

PEOPLE ENGAGEMENTS
REACHED

601,479

73,645

IMPRESSIONS RADIO

642,000

417,895 ]
listeners

Engagement: The number of interactions your content received from users (likes, comments, shares, saves, etc.)
Impressions: The number of times your content is displayed
Reach: The number of people who see your content
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JRAINING ON PREVENTION OF |

Aahung seeks to protect the rights of children and
promotes content that is responsive to the changing
needs and capabilities of children and young people
as they grow. It is significant to provide children as
young as 4 to 5 years old with relevant information
about their rights, health, education, information on
equity, and non-discrimination.

Early years are crucial not only for the development
of the brain but also experiences and health
throughout this age leave a lasting impact on a
child’s personality. Any serious negative
experiences of neglect and abuse affect the child in
harmful ways and contribute to emotional and
behavioral problems later on in life. Some teachers
and parents use fear and pressure to regulate a
child’s behavior.

Such children are so afraid that they can’t tell their
parents and teachers if they are being abused in
school or by someone in their family. In February
2022, Aahung conducted CSA training for primary
school teachers by building 13 new partnerships in
Khairpur, 13 schools in Ghotki, and 7 schools in
Jamshoro.

| learned the definition of violence and abuse for the first time
and also the various types of violence. Moreover, | also came to
know how media plays its role in portraying violence and its
impact on premature minds.
(Teacher from Khairpur)

Through this training, | learned about how about children
and their behavior. | understood how the information related
to Child Sexual Abuse could be delivered in
a creative manner.

(Teacher from Ghotki)




AAHUNG Al [HE

Earlier in March, we saw the inaugural Karachi Wellness Festival
take place at Veritas Learning Circle in PECHS. It was a
not-for-profit event, aimed to create awareness about and offer
activities and practices that cultivate truly holistic health. In
Pakistani culture, where entertainment is synonymous with
food, the KWF offered a much-needed change.

Aahung hosted a session on prevention of CSA for caregivers-
parents and teachers. The session was attended by 25 active

participants who shared their personal experience and asked
questions on the topic. Aahung addressed many myths and
misconceptions and shared communication techniques so these
caregivers may be able to better respond to situations faced by
children and students.
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CON INUOQUSLY IMPROVING _

Tofoster content level improvement, the Life Skills Education department
conducted supportive supervisory visits to partner schools in Islamabad
and Sheikhupura in February 2022 that have successfully incorporated
Aahung’s LSBE program in their school system. Meetings with the school
management and teachers were held to identify issues and challenges in
the implementation of the curriculum. The need for refreshers training
was also identified during these monitoring visits.

| would request Aahung to sign new
partnership agreements with Moawin
Foundation and train our teachers in Skardu
and Jehlum as well, for the implementation of

the LSBE program.
(Admiral M Asif Sandila (Retd), Former Chief of

the Naval Staff, Chairman-Moawin
Foundation) , ,

‘ ‘ | never realized the importance of delivering Life Skills
Education until | implemented a few sessions on my own.
After the initial training, | was reluctant and was pessimistic

about the difference it would make in children’s life. But
after implementing these sessions, students opened up and

started sharing their personal issues, especially their

curiosity about the changes that are happening in their

bodies with age and what can be done.

(Male Teacher from
Moawin Foundation)

‘ | found information on pubertal age very useful as

this is a very sensitive topic and no one generally
talks about these issues despite them being so
important. | particularly enjoyed implementing the
chapter on “puberty’. It was a very new experience
for me to learn how to listen in an empathetic way to
a child and what would be the ways to make them
understand the different concepts that could help

them in their development and growth.
(Teacher from DIL School Sheikhupura) , ,
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UTILIZING [ECHNOLOGY

The Management Sciences for Health (MSH project was a
COVID-19 rapid response project specifically targeting
women and adolescents’ health in Pakistan. The project
aimed to ensure access to essential SRHR services and
information through direct and indirect healthcare systems.
The primary themes of the project were Family Planning (FP)
and Gender-Based Violence (GBV) within the context of
COVID-19, and how the pandemic had influenced service
accessibility, delivery and provision within these domains of
SRHR.

Under the program, a series of capacity building sessions
were conducted with helpline staff of various NGOs from
Pakistan. The purpose of the training conducted with the
helpline staff was to improve their attitudes, knowledge and
perceptions towards beneficiaries seeking information
regarding FP and GBV over the phone to further refine client
handling. Aahung also carried out sessions with youth
champions to equip them with the skills to impart knowledge

on FP and GBV in their communities. Aahung also hosted a
series of webinars on FP and GBV online through its official
Facebook page to impart information on these topics.
Experts from these fields participated in the webinars to
provide information to online audiences and talk about
issues that are considered a taboo in our society.

The project also involved the development of a research
report. The research report included information obtained
from interviews of professionals from organizations from
public and private sectors. These included organizations
such as Pathfinder International, Greenstar Social
Marketing, Panah Shelter Home, Interactive Research and
Development, Sindh Human Rights Commision, Pakistan
Population for Innovation Fund are a few examples. These
organizations shared findings of the impact the pandemic has
had on service delivery and demand generation. The report
concluded information on how these organizations devised
strategies to address obstacles caused by COVID-19.




TRANSFORMING YOUNG LIVES
IN RURAL SINDH

Since its inception, Aahung has been geared to make a difference in the lives of young people in Pakistan, who are a demographic
majority. Through program design and focused communication efforts, the organization has carved its place as a specialist in
AYSRHR.

With support from Global Affairs Canada, United Nations Population Fund (UNFPA) Pakistan is implementing the project “Sehat
Mand Khaandaan (SMK): Healthy Families for Pakistan through Accelerated Sexual and Reproductive Health and Family Planning
Services” which is designed to address the remaining challenges in the areas of SRHR, including family planning and maternal
health. As one of its implementing partners in Sindh, Aahung has conducted sensitization sessions and Values Clarification and
Attitudinal Transformation (VCAT) workshops in the month of February, March May and August 2022 in collaboration with the
Rural Support Program Network (RSPN). These trainings were held for Youth Champions, key community influencers and local
support Organizations in Mitiari and Qamabr Shahdadkot (QSK) identified under this project. Aahung has trained RSPN'’s master
trainers, who have then trained around 300 Youth Champions (YCs) in Mitarai and QSK districts on various SRHR themes,
including GBV, CEFMU, puberty and growing up etc. To create awareness at the community level, Aahung has also trained key
community influencers on SRHR.

“I had so many myths related to gender discrimination and girls’ early marriage. | believedit’s better for a girl to get married as soon
as she starts having her period and it’s okay for my son to go to school or help his father on farms. But | was unaware of the
consequences and effects on reproductive health due to early marriage. | thought bad nutrition is the reason for miscarriages at
an early age but that was a myth, and the reality is far beyond this.” (Female key community influencer from Matiari)

“I have 4 daughters and one son. | and my son eat together after which my wife and daughters have their meals from what is left in
the handi (cooking vessel) assuming that they eat what we eat. But honestly, | don’t know whether there is enough food for them
to satisfy their hunger or not. | never realized (before these sessions) that it is a type of violence that | have been unintentionally
doing with all my daughters and my wife. And not only that, this is what | am unknowingly teaching my son.” (Male key community
influencer from Qambar Shahdadkot)
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ARE COMBINED YOUTH & PARENTS’ AWARENESS
SESSIONS EFFECTIVE?

Youth-Friendly Health Services (YFHS) are meant to provide youth with equitable, effective, accessible, acceptable, and appropriate
health services since youth have developmental needs that may not be met by standard health services. Improving access to and use
of AYSRHR services depends not only on improving service delivery but also on the context in which adolescents and youth live and
interact. It is therefore essential to also create demand, provide adolescents and youth with information and knowledge, and change
attitudes and behaviors like gender inequalities, and sociocultural barriers of parents so that they recognize the merits of youth
accessing youth-friendly services, and reduce preconceptions about contraceptives.

In the month of April 2022, Aahung conducted a comparative analysis study to compare the effectiveness of ‘youth independent
awareness sessions’ and ‘youth sessions with parental involvement’ related to SRHR in Matiari and QSK, and to identify barriers
preventing young people from accessing SRHR youth-friendly health services in both project districts under the SMK project. The
study concluded that parental involvement during the youth sessions was found to be an effective strategy in normalizing the
conversation around sexual and reproductive health among youth and their parents. Taking parents on board has provided
opportunities for parents/caregivers to enhance their knowledge, to know the difference between reality and myths, and to
effectively communicate with their children. The parent-child relationship is critical in shaping children's adolescent paths. Our
study revealed those combined sessions are more effective in helping youth with parents understand the importance of sexual and
reproductive health and rights, self-esteem, and self-confidence.

Focus group discussions with young people and parents showed a discrepancy between their stated beliefs and their behaviors in
accessing SRHR services. Although the majority of the young boys and girls (65%) had sexual and reproductive health literacy, it was
reported that ongoing sessions have changed their beliefs. However, but their parents and other family members still lack
knowledge about various SRHR themes. When parents were specifically asked, they seemed to have some information about topics
related to puberty, but their knowledge was insufficient in many areas like menstrual health and hygiene, consequences of child
early and forced marriages which makes them prone to health risks including unwanted/unintended pregnancies. The respondents
appeared poorly informed about reproductive health. Most did not recognize the health and social risks associated with
unprotected sex, early marriage, early pregnancy, childbirth, and STls. It was also reported that both youth and parents don't seek
information from healthcare service providers, but only sought help from SRH services when they experienced a problem with their
SRH; they did not try to obtain information before a problem arose. Nevertheless, parents identified that lack of appropriate
education was a reason for their insufficient knowledge.

Most adolescents suggested a need for more education and regular sessions about various SRHR themes including bodily changes,
menstrual health, their SRHR, and how to talk about SRH issues. Our results also showed that adolescent girls who were forced to
get married at an early age do not always have the power to make decisions about the use of contraceptives.

It was recommended by both young boys and girls and their parents during the combined awareness session to involve parents in
these sessions to overcome cultural barriers in accessing SRHR services and information. However, adolescents mentioned that a
cultural transition was underway mainly due to the ongoing sessions, the current adolescent generation was more open and
accepting and normalizing the conversation around SRHR topics, compared to older generations.

Page| 15



1

| believe involving parents and community members
seems to be a more effective strategy. This helps in
overcoming the shyness to discuss such stigmatized
topics with parents.
(Female Youth Champion from Matiari)

1

Seeing parents engaged in such topics increased our
motivation. | saw my mother asking questions from Madam
Nazo made me realize that | can approach my mother

for such issues.
(Young girl from Mitiari) , ,

1

It is important for parents to attend these sessions with youth. It may
help break communication barriers and overcome shyness. This session
has helped me; now | will be able to at least start the conversation with

my son, and similarly, my son will be able to freely communicate his
(SRHR) concerns and issues to me.
(Father from Qambarshadadkot)
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{HE IMPAC ] OF [SBE: TES[IMONIALS FROM

1

| am committed to encouraging both my daughters to attend
these kinds of sessions. They are getting information that | never

got when | was of their age. Many young women/girls are facing
health problems because of a lack of knowledge.
(A single mother from Qambarshadadkot)

In 1997, Aahung pioneered the first LSBE program
in Pakistan. LSBE refers to an interactive teaching
methodology, which imparts factual information
about sexual and reproductive health and the
body to children and adolescents, while giving
them the skills to better manage their own lives
and make healthier decisions. This approach is
gender-responsive and holistic as it looks at
knowledge-based education and combines it with
a promotion of healthy attitudes like positive
body image, self-esteem, and confidence. Aahung
was able to partner with various school networks,
the foremost being the Zindagi Trust network of
adopted government schools. Successful roll-out of

the LSBE started with pilot-testing with a handful of schools including Indus Resource Center (IRC), DIL and
Moawin foundation network of adopted government schools and then formally rolling out said curriculum. From
time to time, the Aahung team takes independent feedback from young people trained on LSBE whose lives it has
impacted. This feedback is reflective of how the LSBE curriculum continues to make a difference in thoughts,
feelings, and behaviors, and why it is so necessary to equip the youth with a thorough understanding of their bodies,

their rights, and freeing them from stigma and taboos.

To understand the needs and perceptions of young girls, Aahung consulted 20 adolescent girls and 10 trained
teachers from partner schools where Aahung’s LSBE program is currently being implemented. This consultation
highlighted the need of non-scholastic activities like outdoor sports to be integrated with traditional LSBE learning.

e ]
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90% of the girls interviewed that their entrance into, and visibility in, the public sphere through sports is much
needed to challenge male privilege and cultural myths of acceptable gendered behaviors, while 94% expressed an
interest in assuming leadership roles in sports.

Respondents also indicated that existing sports program in their schools are tailored to and dominated by boys, a
fact that often curtails adolescent girls’ engagement. Moreover, it was highlighted by teachers and school officers
that by seeing adolescent girls in this new, action-oriented roles, boys will also be able to learn about strengths,
capabilities, and contributions of girls and women, which in turn may begin to reshape male perceptions of
appropriate roles for females.

Through necessary data collection and information, Aahung integrated a gender perspective in project activities
ensuring that different needs of girls are clearly identified and addressed promoting better informed,
gender-responsive and effective interventions.

1

My name is Zainab. | teach Urdu to both primary and secondary grades at an IRC
school Khairpur. Prior to taking the trainings, | had not heard about the Life Skills
curriculum. When our principal chose me as a Master Trainer, | was quite reluctant
and a bit shy. But | vividly remember, on the last day of training, | was not only
empowered but also was excited to deliver this information to the students. My
heart was at peace that now my students and my children don’t have to face what |
had to. There are some minute things that we do not pay attention to in our
everyday lives, but as a trainer for the LSBE program, we were made to think about
these small things that affect our lives in significant ways.

(Ms. Zainab- IRC Khairpur) , ,

Before I received this training, | used to think that child sexual abuse
perpetrators only existed outside the home. After receiving this training,
| learnt that that is not true. Statistics show that the larger percentage of

perpetrators are from within the home- they are relatives or
acquaintances. After that | have been particularly watchful of this in
personal circles. What | found particularly useful in this LSBE instruction
was how we can physically and mentally, nurture and develop ourselves.
There are many topics that earlier | used to find embarrassing to talk
about, but now not only have I learnt the right vocabulary to
communicate those things, but | have also developed a lot of
self-confidence to be able to talk about them. As an art teacher it is my
responsibility to carry forward these valuable lessons and impart them
to my students and have them express themselves through their art.

(Teacher, SMB Fatima Jinnah School) , ,
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| learned that generally, people think that girls should receive less or no
education, and boys should be given all the opportunities. But there is no such
rule that states anywhere that this should be the case. These are all man-made
ideas. Boys and girls are equal with equal rights. | also learned that even today,
in our country, there are people who give less food to their daughters and only
feed their sons properly. People think that girls can’t do anything, and boys can
do everything. That is not true. But society needs to understand this. Even in
schools, sports activities currently are largely dominated by boys. | love playing
cricket, but unfortunately, there is no such women'’s cricket team in our school. |
want to play for Pakistan, | want to represent my country but there are no
opportunities. There should be separate girls-only sports programs.
(Grade IX student)

Being an art teacher, | feel the methodology needs to be changed. Now
students are aware about various LSBE themes. They know how to say
“NO” or ask for help if they feel they are not safe. But now its time to move
ahead. SRHR information can also be given in informal ways. | think using
supports as a tool to deliver LSBE would be more effective strategy in
challenging traditional gender norms and stereotypes. Also, | believe by
seeing adolescent girls in this action-oriented roles, boys will also be able
to learn about the strengths, capabilities, and contributions of girls and
women, which in turn may begin to reshape male perceptions
of appropriate roles for females.

(Teacher from DIL School Sheikhupura)




OUR
PROJECTS

Aahung worked with different donors to conduct its
activities this year. Here’s a breakdown of our work by
its funds and donors.

International Women'’s Health Coalition

e 33 New Partner Schools
e 60 School Teachers Trained
e 7 Visits to Support Teachers in Delivering LSBE

Fos Feminista

e 300 Students Trained on LSBE
e 2 Government Partnerships
e 4 New Manuals and Toolkits for Service Providers

United Nations Population Fund (UNFPA) - Sehatmand
Khandaan Project

28 Master Trainers Trained

650 Youth Champions Trained in Sindh

64 Key Community Influencers Trained in Sindh

40 Sessions to Sensitize Parents on SRHR

2 New Partnerships with the Sindh Government

(Department of Health, and School Education

and Literacy Department)

¢ 4 New Manuals and Toolkits Developed for
Service Providers

e 3 Research Projects Completed

Management Sciences for Health (MSH)

25 helpline staff from 4 helplines Trained
20 Youth Champions Trained

1200 Young People Trained by Champions
6 Webinars, 12,000 People Reached
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International Women'’s Health Coalition was a New York based non-governmental organization working for
women and girls’ human rights to achieve gender equality. In 2021, IWHC merged with the Center for Health
and Global Equality and the International Planned Parenthood Federation Western Hemisphere Region,
forming a new organization under the name Fos Feminista.

United Nations Population Fund (UNFPA) is the UN agency aimed at improving reproductive and maternal
health worldwide.

Management Health Sciences (MSH) is a global nonprofit advisory organization that provides governments,

health organizations, and the private sector with the strategies, tools, and management support to effectively
and efficiently deliver high-functioning health systems.
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Pakistan

INDEPEMDENT AUDITORS’ REPORT TO THE GOVERNING BOARD OF AAHUNG
Opinion

We have audited the accompanying financial statements of AAHUNG (“the Organization™) which comprise
the Statement of Financial Position as at June 30, 2022, the related statement of income and expenditure,
the statement of comprehensive income, statement of cashflows and statement of changes in accumulated
funds together with the notes forming part thereof (here-in-after referred to as the financial statements) for
the year then ended.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of
the Organization as at June 30, 2022 and of its financial performance and cash flows for the year then ended
in accordance with approved accounting and reporting standards as applicable in Pakistan.

Basis of opinion

We conducted our audit in accordance with International Standards on Auditing (I5As) as applic_al?l_e‘ in
Pakistan. Our responsibilities under those standards are further described in the Auditor's Responsibilities
for the Audit of the Financial Statements section of our report. We are independent of the Foundation in
accordance with International Ethics Standards Board for Accountants' Code of Ethics for Professional
Accountants as adopted by the Institute of Chartered Accountants of Pakistan (the Code), and we have
fulfilled our ethical responsibilities in accordance with the Code. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide basis for our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

The management is responsible for the preparation and fair presentation of the financial statements in
accordance with the approved accounting and reporting standards as applicable in Pakistan and for such
internal control as the management determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Non Profit Organization
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless management either intends to liquidate the Non Profit
Organization or to cease operations, or has no realistic alternative but to do so.

The Governing Board is responsible for overseeing the Non Profit Organization financial reporting process.

Auditor's Responsibilities for the Audit of the Financial Statements

Qur objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with 15As as applicable in Pakistan will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in

the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the
basis of these financial statements.

As part of an audit in accordance with ISAs as applicable in Pakistan, we exercise professional jud t
maintain professional skepticism throughout the audit. We also: P Judgment and

BDO Ebrahim & Co. Chartered Accountants Page - 1
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maintain professional skepticism throughout the audit. We also:

= Identify and assess the risks of material misstatement of the financial statements, whether due to fraud:
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that
is sufficlent and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

* Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Foundation's internal control.

» Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

= Conclude on the appropriateness of management's use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Non Profit Organization ability to continue as a going
concern. If we conclude that a material uncertainty exists, we are required to draw attention in our
auditor’s report to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the
date of our auditor’s report. However, future events or conditions may cause the Non Profit Organization
to cease to continue as a going concern.

+ Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and eventsina
manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal
contrel that we identify during our audit.

The engagement partner on the audit resulting in this independent auditor’s report is Zulfikar Ali Causer.

KARACHI MI—

pATE 2 7 DEC 2022 CHARTERED ACCOUNTANTS

Engagement Partner: Zulfikar Ali Causer
UDIN: AR202210067HetBkB5No
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AANUNG
STATEMENT OF FINANCIAL POSITION

AS AT JUNE 30, 1011
1001 1011 {Mavinted) 2020 {Hrsisied)
Nete  Unrestricted  Restiboled Tuinl Uneestrigted  Meairleied Tatal Unerstrieted  Resirbied Tatal
Rapeen
ASSETS
MON-CURRENT ASSETS
Fropemy and eequspenes L] [TETF] . [YRLTE] T 415007 (NFCY ] 1axn S TR 1,572
Intarygabie ssarrs 1 40,463 . 50,458 i1.4% ; 111 A% $4.0% 14N FTyT
Secunny deponts 7 73,160 . 75,160 15,000 . 74,100 R B 174,100
[ZIR1N] TR 1,008,083 513,083 131407 1139447 AT 2688854
CURRENT ASSETS
mﬂ 2 bt ' 1441841 4591 YA 1,542,527 15491 13680M 1.0 A% 130,10 132150
Shertderm investmeniy 9 10,175,270 . 18,175,270 0,733,405 2,715,408 LTI anam
Secunty deposity 160,000 . 160,000 300,000 . 300,000 . 4 -
Intesfiond balacwes 1 2139620 1,680,408 1,880,071 1,700,303 1,283,704 9,004,207 1A T mnTs
Cuth and band balances 1 20,446,023 1,301 854 13.747.877 0,160, M 4412931 24,281 257 4,130,578 § 1 2 RA 1 F1INTRIG
17,388,057 BUBGNIY 40478710 11,326,741 9692 13 460187 61500940  IIOTNITY  RAAD A4
TOTAL ASSETS 18,353.107 5986913 43,239,130 W3R 106 10230206 4B491342 B1,20AK16  JOT1EEG 10139130
LIABILITIES
NON CURRENT LIABILITIES
Drferred coapital grants-ced 12 | - a N ]l = 515,001 113 027 |' - 534 71) 546,71 I
Deeferred linbulary - gratusty 1 11,514,872 11,514,870 11,082,511 . 11,082,371 l 13,630,263 . 11,430,241
11,314,871 . 10,514,873 11,082,531 515,002 11,617,613 1,630,263 £36.921 14,297 244
CURRENT LIABILITIES
Inierfund balences o 3,680,453 2159621 780,071 1.291,704 1,780,303 2,004,209 I [ 16,736,114 1LFH4T ;megs
A d mned cilbver liabal 14 | 471, 144 16,000 TEI 244 ” 10434 711670 43013 it |on 251651 1, 75
6151714 2468 627 BA21,117 § 284,139 4,491 1X1 9 171312 77213412 1047000 TR 52310
TOTAL LIABILITIES 17,666, 507 2 A8 521 20,108,210 1, Mty A0 5,078,263 21,091 915 40,843 645 2,904 074 41,747,156
NET ASSETS 20,585 630 AS17700 33102540 30 498,438 5 198071 097407 13434131 35 1 IRAIS 5% 347 T4
Represenind by -
Remriced fund balsnces % - Q4720 4,517,2% 5 5,188,571 5198971 - M IIEAIS IS NIEMS
Accumulsied unresingied mrplus 20,585,650 - 20,585,650 11,898,436 - 21, 808.416 1424111 * Zhll:.lll
10,585,650 4817390 3% )00840 71 29 434 1198971 17 ga1.401 11,424,171 33118615 1" ;4_3-4
Thee snnexed notes from | bo 23 form am imegral pan of these fnanceal stalements .
BEDARD MEMBER D MEMBER
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AAHUNG
STATEMENT OF INCOME AND EXPENDITURE
FOR THE YEAR ENDED JUNE 30, 2022

2021 (Restated)

2022
Mote Unrestricted  Resiricted Total Unrestricted Restricted Total
Rupees
INCOME
Restricted funds utilized 15.1 - 42,659,017 42,659,017 - 51,797,800 51,797,800
Delerred capital grants released 12 . - - - 525,991 525,991
Other income 16 11,012,991 1,739.073 12,752,064 8.629,259 1.417,100 10,046,359
TOTAL INCOME 11,012,991 44,108,090 55411,081 8,629,259 53,740,891 62,370,150
EXFEMNSES
Operating expenses 17| 12,233,027 11.367,685 | 23,600,712 15.249,220 | 9.439.378 | 14,688,598
Program and project expenses 18 - 33.030.405 33,030,405 - 44,301,513 | 44.301.513
TOTAL EXPENSES 12,233,027 44398090 56,631,117 15249220 53,740,891  68,990.111
Deficit for the year  (1.220.036) - (1,220,036) (6,619,961 - (6.619,961)
The annexed notes from 1 1o 23 form an integral part of these financial statements. i
B D MEMBER

BOARD MEMBER
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AAHUNG

STATEMENT OF CHANGES IN ACCUMULATED FUNDS

FOR THE YEAR ENDED JUNE 30, 2022

Balance as at July 01, 2020 (as previously reported)
Impact of change in accounting policy - note 4.1

Balance as at July 01, 2020 (restated)

Total comprehensive loss
Deficit for the year
Other comprehensive income

Change in restricted funds
Restricted funds received

Restricted funds utilised

Balance as at June 30, 2021 (restated)
Balance as at July 01, 2021 (restated)
Total comprehensive loss

Deficit for the year

Other comprehensive income
Change in restricted funds

Restricted funds received

Restricted funds utilised

Balance as at June 30, 2022

The annexed notes from | to 23 form an

BOARD MEMBER

Accumulaled
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unresiricted Restricied fund Tatal
surplus
{Rupees)
22,727,579 35,118,615 57,846,194
696,552 - 696,552
23,424,131 35,118,615 58,542,746
(6,619,961) X (6,619,961)
5,004,266 - 5,094,266
(1,525,695) - (1,525,695)
- 22,282,246 22,282,246
- (52,201,890} (52,201,890)
- (29,919,644) {29.919.644)
%393.436 5,198,971 26,400,856
21,898,436 5,198971 26,400,856
(1,220,036) - (1,220,036)
(92,750) - (92,750)
(1,312,786) - (1,312,786)
- 41,977,336 41,977,336
- (42,659,017) (42,659.017)
- (681,682) {681,682)
20,585,650 4,517,290 24,406,388
integral part of these financial statements. -
BO MEMBER




AAHUNG
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED JUNE 30, 2022

CASH FLOWS FROM OPERATING ACTIVITIES
Deficit for the year

Adjustments for:
Depreciation on property and equipment
Operating lease expense
Amortization of intangible assets

Unrealised (gain)/loss on revaluation of investments
Finance cost

Provision for gratuity

Decrease/(Increase) in current assets:

Advances, prepayments and other receivables
Security deposits

Increase / (decrease) in current liabilities:
Accrued and other liabilities

Deferred capital grants - net
Restricted funds - net
Cash generated from / (used in) operations
Gratuity paid
Finance cost paid
Net cash flows from / (used in) operating activities

CASH FLOWS FROM INVESTING ACTIVITIES
Capital expenditure
Lease rentals paid
Investment in short term investments - net
Net cash used in financing activities
Net decrease in cash and cash equivalents
Cash and cash equivalents at the beginning of the year
Cash and cash equivalents at the end of the year

The annexed notes from 1 to 23 form an integral part of these financial statements.

BOARD MEMBER
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2021

2022
Rupees Rupees
(1,220,036) (6,619,961)
788,973 1,044,473
2,088,000 3,772,605
120,988 175,024
(146,632) 10,726
- 403,395
2,235,234 2,609,684
3,866,527 1,395,946
114,037 (344,425)
(60,000) -
54,037 (344,425)
38,133 11,354
92,170 (333,071)
(535,082) (121,901)
(681,681) (29,919,644)
2,741,934 (28,978,670)
(1,895,642) (63,150)
- (403,595)
846,292 (29,445,215)
= (404,090)
(2.088.000) (3.772.605)
(291,672) (1.434,673)
(2,379,672) (5.611,368)
(1,533,380) (35,056,583)
24,281,257 59,337,840
22,747,877 24,281,257
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